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VA Special Events for 2000

The Department of Veterans Affairs sponsors a number
of special events each year as part of the recreation
therapy provided to veterans under VA care. For
details on eligibility and participation, or to be a
volunteer, contact the VA National Advisor at the
phone number listed below. The schedule for 2000:

Winter
Sports Clinic March 26-31
Sandy Trombetta Crested Butte, Colo.

(970) 244-1314

Wheelchair
Games July 4-8
Tom Brown San Antonio, Tex.

(210) 617-5125

Golden Age
Games Sept. 3-7
Dewayne Vaughn Topeka, Kan.

(202) 745-8320

Creative Arts

Festival Oct. 15-21
Elizabeth Mackey Washington, D.C.
(320) 255-6351
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Introduction

This pamphlet lists the variety of federal benefits available to veter-
ans and their dependents. Eligibility depends upon individual
circumstances. Contact the nearest VA benefits office at 1-800-827-
1000 from any location in the United States to apply. Counselors can
answer questions about benefits eligibility and application proce-
dures. They also make referrals to other VA facilities, such as
medical centers and national cemeteries. Phone numbers of VA
offices, including those in the Philippines and Puerto Rico, are listed
in the back of this book. VA facilities also are listed in the federal
government section of telephone directories under Department of
Veterans Affairs.

Health-care Enrollment. For most veterans, entry into the VA
health-care system starts with enrollment at a VA health-care facility.
Once enrolled, a veteran is eligible to receive services without further
processing. Details of the enrollment program are discussed in the
Health-Care Benefits section of this publication. VA health-care
facilities also provide information on medical care, including read-
justment counseling, and examinations for Agent Orange, radiation
exposure and ailments incurred from service in the Gulf War.

Who's Eligible. Eligibility for most VA benefits is based upon
discharge from active military service under other than dishonorable
conditions. Active service means full-time service as a member of
the Army, Navy, Air Force, Marines, Coast Guard, or as a commis-
sioned officer of the Public Health Service, the Environmental
Services Administration or the National Oceanic and Atmospheric
Administration. Completion of at least six years of honorable service
in the Selected Reserves also provides home-loan benefits for those
not otherwise eligible. Persons serving in the reserves also can
receive education benefits. Men and women veterans with similar
service are entitled to the same VA benefits. Service in 30 organiza-
tions during special periods that include World Wars | and Il has
been certified as active military service by the Defense Department.
Members of these groups, listed on pages 54 - 56, may be eligible for
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VA benefits if the Defense Department certifies their service and
issues a discharge under other than dishonorable conditions.

Honorable and general discharges qualify a veteran for most VA
benefits. Dishonorable and bad conduct discharges issued by
general courts-martial bar VA benefits. Veterans in prison and
parolees may be eligible for certain VA benefits. VA regional offices
can clarify eligibility of prisoners and parolees.

Wartime Service. Certain VA benefits and medical care require
wartime service. Under the law, VA recognizes these war periods:

Mexican Border Period — May 9, 1916, through April 5, 1917, for
veterans who served in Mexico, on its borders or in adjacent waters.

World War | — April 6, 1917, through Nov. 11, 1918; for veterans
who served in Russia, April 6, 1917, through April 1, 1920; extended
through July 1, 1921, for veterans who had at least one day of service
between April 6, 1917, and Nov. 11, 1918.

World War Il — Dec. 7, 1941, through Dec. 31, 1946.
Korean Conflict — June 27, 1950, through Jan. 31, 1955.

Vietnam Era — Aug. 5, 1964 (Feb. 28, 1961, for veterans who
served “in country” before Aug. 5, 1964), through May 7, 1975.

Gulf War — Aug. 2, 1990, through a date to be set by law or
Presidential Proclamation.

Filing Claims. Those seeking a VA benefit for the first time must
submit a copy of their service discharge, DD-214, which documents
service dates and type of discharge, or give their full name, military
service number, branch of service and dates of service. The claim
number assigned by VA to the initial claim should be referred to in
subsequent correspondence.

Important Documents. The veteran’s DD-214 form should be kept
in a safe location accessible to the veteran and next of kin or desig-
nated representative. The veteran’s preference regarding burial in a
national cemetery and use of a headstone provided by VA should be
documented and kept with this information. The following docu-
ments will be needed for claims processing related to a veteran’s
death: (1) veteran’s marriage certificate for claims of a surviving
spouse or children; (2) veteran’s death certificate if the veteran did
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not die in a VA health-care facility; (3) children’s birth certificates to
determine children’s benefits; (4) veteran’s birth certificate to
determine parents’ benefits.

This pamphlet contains information on benefits and programs that is
accurate as of January 1, 2000. Changes may occur during the year
as a result of legislative or other requirements. Those areas in which
changes are most likely to occur are indicated with the following
symbol: @ . Call your nearest benefits or health-care facility to
obtain the latest information on these topics.

Informacién Para Veteranos
De Habla Hispana y Sus Dependientes

La version en espafiol de este folleto se encuentra disponible en
formato Adobe Acrobat a través de el link http://www.va.gov/opa/
feature/index.htm en la pagina de la Oficina de Asuntos Publicos del
Departamento de Asuntos de Veteranos (VA) en la red mundial del
internet. Las oficinas del VA en areas de gran concentracién de
veteranos y dependientes hispanos tienen disponibles consejeros
bilingles que le pueden ayudar a aplicar para obtener beneficios.
Puede encotrar una lista de las oficinas del VA en la parte de atras de
este folleto.
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HEALTH-CARE BENEFITS

Health-Care Enroliment

To receive health care, veterans generally must be enrolled with VA.
A veteran may apply for enrollment at any time. Veterans do not
have to be enrolled if they: (1) have a service-connected disability of
50 percent or more; (2) want care for a disability, which the military
determined was incurred or aggravated in the line of duty, but which
VA has not yet rated, during the 12-month period following dis-
charge; or (3) want care for a service-connected disability. To permit
better planning of health resources, however, these three categories
of veterans also are urged to enroll.

Veterans will be enrolled to the extent Congressional appropriations
allow. If appropriations are limited, enrollment will occur based on
the following priorities:

1. Veterans with service-connected conditions who are rated 50
percent or more disabled.

2. Veterans with service-connected conditions who are rated 30
or 40 percent disabled.

3. Veterans who are former POWSs or were awarded a Purple
Heart, veterans with disabilities rated 10 and 20 percent, and veter-
ans awarded special eligibility for disabilities incurred in treatment.

4. Veterans who are receiving aid and attendance or house-
bound benefits and veterans who have been determined by VA to be
catastrophically disabled.

5. Nonservice-connected veterans and service-connected
veterans rated zero percent, noncompensable disabled, who are
determined to be unable to defray the expenses of needed care.

6. All other eligible veterans who are not required to make
copayments for their treatment. This includes veterans of the
Mexican border period or of World War I; veterans solely seeking
care for a disorder associated with exposure to a toxic substance or
radiation, for a disorder associated with service in the Southwest
Asia theater of operations during the Gulf War, or for any illness
associated with service in combat in a war after the Gulf War or
during a period of hostility after November 11, 1998, as provided
and limited in 38 U.S.C. 1710(e); and veterans with 0 percent service-
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connected disabilities who are nevertheless compensated, including
veterans receiving compensation for inactive tuberculosis.

7. Nonservice-connected veterans and noncompensable zero
percent service-connected veterans who agree to pay copayments.

These groups are enrollment priorities only. The services and
treatment available to enrolled veterans is not based on enrollment
priority groups. Enrollment will be reviewed each year and veterans
will be notified in writing of any change in their enrollment status.
Additional information on enrollment, including enrollment forms
and on-line applications, can be found on the World Wide Web
(http://www.va.gov/health/elig/).

The Veterans’ Millennium Health Care and Benefits Act of 1999
authorized VA to expand long-term care services and to reimburse
emergency treatment expenses for certain enrolled veterans. It also
authorized VA to place Purple Heart recipients into Priority Group
Three unless they are otherwise eligible for a higher Priority Group.
This legislation may result in additional changes to health-care
benefits during the year. Call your nearest health-care facility or the
Health Benefits Service Center, 1-877-222-8387, to obtain the latest
information. O

Financial Assessment

Veterans who want to enroll in priority group 5 based on their
inability to defray the cost of their care must provide VA with
information on their annual income and net worth to determine
whether they are below the “means test” threshold; or agree to
copayment requirements. The threshold is adjusted annually and
announced in January. In making the assessment, the veteran’s
household income is considered.

The “means test” eligibility assessment includes Social Security, U.S.
Civil Service retirement, U.S. Railroad Retirement, military retire-
ment, unemployment insurance, any other retirement income, total
wages from all employers, interest and dividends, workers’ compen-
sation, black lung benefits and any other gross income for the
calendar year prior to application for care. Also considered are
assets such as the market value of stocks, bonds, notes, individual
retirement accounts, bank deposits, savings accounts and cash. The
patient may fill out VA Form 10-10EZ at the time application for
enrollment is made. VA forms can be found on the World Wide Web
at the VA forms website (http://www.va.gov/forms/default.asp).
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VA may compare income information provided by the veteran with
information obtained from the Social Security Administration and
the Internal Revenue Service.

Copayments

After a veteran completes a financial assessment that determines the
veteran’s income is above the “means test” threshold, the veteran
must agree to pay copayments to be eligible for VA care. If a veteran
does not agree to make the copayments the veteran will be ineligible
for VA care. VA holds these patients whose income is determined to
be above the “means test” threshold responsible for the Medicare
deductible for the first 90 days of care during any 365-day period.
For each additional 90 days of hospital care, the patient is charged
one-half the Medicare deductible. For each additional 90 days of
nursing-home care, the patient is again charged the full Medicare
deductible. In addition to these charges, the patient is charged $10 a
day for hospital care and $5 a day for VA nursing-home care. For
outpatient care, the copayment is 20 percent of the cost of an average
outpatient visit.

Billing Insurance Companies

When applying for medical care, all veterans will be asked to pro-
vide information pertaining to health insurance coverage, including
policies held by spouses. VA is authorized to submit claims to
insurance carriers for the recovery of costs for medical care provided
to nonservice-connected veterans and service-connected veterans for
nonservice-connected conditions. Veterans will not be responsible
for portions of an insurance claim not covered by the policy. Veter-
ans above certain income levels, however, are responsible for the
copayments required by federal law.

Nursing-Home Care

Nursing care in VA or private nursing homes may be provided for
veterans who are not acutely ill and not in need of hospital care. VA
will provide needed nursing-home care to any veteran in need of
such care for a service-connected disability, and to any veteran who
needs such care and who has a service-connected disability rated at
70 percent or more. This authority will expire on December 31, 2003.
In addition, if space and resources are available, VA may also pro-
vide VA nursing-home care to other veterans. Veterans who have a
service-connected disability are given first priority for nursing-home
care. Applicants who may be provided nursing-home care without
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an income eligibility assessment include veterans with a compens-
able, service-connected disability, veterans who were exposed to
herbicides while serving in Vietnam, veterans exposed to ionizing
radiation during atmospheric testing or in the occupation of Hi-
roshima and Nagasaki, veterans with a condition related to an
environmental exposure in the Gulf War, veterans who are former
prisoners of war, veterans on VA pension, veterans of the Mexican
Border period or World War | and veterans who are eligible for
Medicaid.

Nonservice-connected veterans and zero percent, noncompensable,
service-connected veterans requiring nursing-home care for any
nonservice-connected disability must complete the financial section
on VA Form 10-10EZ, to determine whether they will be billed for
nursing-home care. Income assessment procedures are the same as
for hospital care.

Veterans who are receiving health care from VA may be transferred
to a private nursing home at VA expense. VA-authorized care
normally may not be provided in excess of six months, except for
veterans who need nursing-home care for a service-connected
disability or veterans who were hospitalized primarily for treatment
of a service-connected disability.

Direct admission to private nursing homes at VA expense is limited
to: (1) a veteran who requires nursing care for a service-connected
disability after medical determination by VA, (2) a patient in a
military hospital who requires a protracted period of nursing care
and who will become a veteran upon discharge from the Armed
Forces; and (3) a veteran who had been discharged from a VA
medical center and is receiving home health services from VA.
Portions of the nursing-home care program may vary from what is
indicated here as a result of recent legislation. Call your nearest
benefits or health-care facility to obtain the latest information. @

Domiciliary Care

Domiciliary care provides rehabilitative and long-term, health-
maintenance care for veterans who require minimal medical care but
who do not need the skilled nursing services provided in nursing
homes. VA may provide domiciliary care to veterans whose annual
income does not exceed the maximum annual rate of VA pension or
to veterans the Secretary of Veterans Affairs determines have no
adequate means of support. This program may vary from what is
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indicated here as a result of recent legislation. Call your nearest
benefits or health-care facility to obtain the latest information.

Outpatient Pharmacy Services

Outpatient pharmacy services are provided free to: (1) veterans with
a service-connected disability of 50 percent or more; (2) veterans
receiving medication for treatment of service-connected conditions;
(3) veterans whose income does not exceed the maximum VA
pension. Other veterans will be charged $2 for each 30-day or less
supply of medication. As a result of recent legislation, the copay-
ment amount may change, and VA may implement maximum
monthly and maximum annual copayment amounts for veterans
with multiple outpatient prescriptions.

Outpatient Dental Treatment

Outpatient dental treatment provided by VA includes examinations
and the full spectrum of diagnostic, surgical, restorative and preven-
tive procedures. Some veterans receiving dental care may be billed
the applicable copayment if their income exceeds the maximum
threshold. The following veterans may receive care: (1) veterans
having service-connected and compensable dental disabilities or
conditions; (2) former prisoners of war incarcerated 90 days or more;
(3) veterans with service-connected, noncompensable dental condi-
tions as a result of combat wounds or service injuries; (4) veterans
with nonservice-connected dental conditions determined by VA to be
aggravating a medical problem; (5) veterans having service-con-
nected conditions rated at 100 percent; and (6) veterans participating
in a vocational rehabilitation program. Veterans may receive one-
time dental treatment for service-connected and noncompensable
dental disabilities or conditions if the following conditions are met:
the dental condition can be shown to have existed at time of dis-
charge; the veteran served on active military duty for at least 180
days, (or 90 days during Gulf War Era); the veteran applied to VA for
dental care within 90 days of discharge or release from active duty,
and the certificate of discharge does not include certification that all
appropriate dental treatment had been rendered prior to discharge.

Gulf War, Agent Orange and lonizing Radiation
Registry Programs. Veterans who served in the Gulf War (August 2,
1990 to a date not yet established) or who claim exposure to Agent
Orange during the Vietnam War (between 1962 and 1975), or atomic
radiation, or veterans treated with Nasopharyngeal (NP) radium
during military service, are provided with free, comprehensive
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medical examinations, including laboratory and other diagnostic
tests deemed necessary by an examining physician to determine
health status. Eligible veterans do not have to be enrolled in VA
health care to participate in registry examinations. Results of the
examinations, which include review of the veteran’s military service
and exposure history, are entered into special, computerized data-
bases, called registries. These databases assist VA in analyzing the
types of health conditions being reported by veterans. Registry
participants are advised of the results of their examinations in
personal consultations and by letters. Veterans wishing to partici-
pate should contact the nearest VA health-care facility for an exami-
nation.

VA operates a toll-free hotline at 800-749-8387 to inform Gulf War
veterans about VA programs, their benefits and the latest informa-
tion on Gulf War Era benefits.

Treatment. VA provides treatment to any Gulf War veteran who has
a medical condition that may be the result of Gulf War service. A
veteran who, while serving in Vietnam, may have been exposed to
dioxin or to a toxic substance in a herbicide or defoliant used for
military purposes, is provided medical treatment by VA for condi-
tions possibly related to such exposure. Health-care services also are
available for medical conditions the VA recognizes as possibly
related to a veteran’s exposure to ionizing radiation from the detona-
tion of a nuclear device in connection with nuclear tests (between
1945 and 1962), or with the American occupation of Hiroshima and
Nagasaki, Japan, during the period beginning Sept. 11, 1945, and
ending July 1, 1946; or internment as a prisoner of war in Japan
during World War Il which VA determines resulted in exposure to
ionizing radiation, or treatment of any cancer of the head or neck
which VA finds may be associated with the veteran’s receipt of NP
radium irradiation treatments while in the active military.

Beneficiary Travel

Veterans may be eligible for payment or reimbursement for travel
costs to receive VA medical care. Travel payments are subject to a
deductible of $3 for each one-way trip and an $18-per-month maxi-
mum payment. Two exceptions to the deductible are travel for a
compensation or pension examination and travel by special modes
of transportation, such as an ambulance or a specially equipped van.
Beneficiary travel payments may be made to the following: (1)
veterans whose service-connected disabilities are rated at 30 percent
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or more; (2) veterans traveling for treatment of a service-connected
condition; (3) veterans who receive a VA pension; (4) veterans
traveling for scheduled compensation or pension examinations; (5)
veterans whose income does not exceed the maximum VA pension
rate; and (6) veterans whose medical condition requires use of a
special mode of transportation, if the veteran is unable to defray the
costs and travel is pre-authorized. If the medical condition is a
medical emergency, travel need not be pre-authorized when a delay
would be hazardous.

Alcohol- and Drug-Dependence Treatment
Veterans eligible for VA medical care may apply for substance abuse
treatment. Contact the nearest VA medical facility to enroll for care.

Home Improvements and Structural Alterations

The Home Improvements and Structural Alterations program
provides funding for eligible veterans to make home improvements
necessary for the continuation of treatment or for disability access to
the home and essential lavatory and sanitary facilities. Home
improvement benefits up to $4,100 for service-connected veterans
and up to $1,200 for nonservice-connected veterans may be pro-
vided. For application information, contact the prosthetic represen-
tative at the nearest VA medical center or outpatient clinic.

Prosthetic and Sensory Aid Services

VA provides medically prescribed prosthetic and sensory aids to
eligible veterans. These aids include artificial limbs, hearing aids,
communication aids, eyeglasses, orthopedic braces and shoes,
wheelchairs, crutches and canes. For additional information, contact
the prosthetic representative at the nearest VA medical center or
outpatient clinic.

Services and Aids for Blind Veterans
Blind veterans may be eligible for services at a VA medical center or
for admission to a VA blind rehabilitation center. Services are
available at all VA medical facilities through the Visual Impairment
Services coordinator. In addition, blind veterans entitled to receive
disability compensation may receive VA aids for the blind.
Aids and services for blind veterans include:

1. A total health and benefits review by a VA Visual Impair-
ment Services team.

2. Adjustment to blindness training.
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Home improvements and structural alterations to homes.
Specially adapted housing and adaptations.
Low-vision aids and training in their use.

6. Electronic and mechanical aids for the blind, including
adaptive computers and computer-assisted devices such as reading
machines and electronic travel aids.

7. Guide dogs, including the expense of training the veteran to
use the dog and the cost of the dog’s medical care.

8. Talking books, tapes and Braille literature.

o~ w

Readjustment Counseling

Readjustment counseling is provided at Vet Centers to help veterans
resolve psychological war trauma and to help them achieve a
successful post-war adjustment to civilian life. Assistance includes
group, individual and family counseling. Eligible for counseling are
veterans who served on active duty in a combat theater during
World War I, the Korean Conflict, the Vietnam Era, the Gulf War, or
the campaigns in Lebanon, Grenada, Panama or Somalia. Veterans
who served in the active military during the Vietnam Era are also
eligible, provided they have requested services at a Vet Center before
January 1, 2004.

Psychological readjustment problems include post traumatic stress
disorder, or PTSD. This refers to such symptoms as nightmares,
intrusive recollections or memories, anxiety or sudden reactions
following exposure to traumatic wartime conditions. Readjustment
difficulties may affect functioning in school, family or work. Coun-
seling also is provided for trauma due to sexual assault or harass-
ment while on active duty. In areas distant from Vet Centers or VA
medical facilities, veterans may obtain readjustment counseling from
private-sector professionals who are on contract with VA. To obtain
additional information about available services, contact the nearest
Vet Center.

Special Categories for Medical Care

Merchant Marine Seamen

Merchant Marine seamen who served in World War Il may qualify
for veterans benefits. When applying for medical care, seamen must
present their DD-214 discharge certificate from the Defense
Department to the VA medical facility. VA regional offices can assist
in obtaining a certificate.
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Allied Veterans

VA is authorized to provide medical care to veterans of nations
allied or associated with the United States during World War | or
World War Il. Such treatment is available at any VA medical facility
if authorized and reimbursed by the foreign government. VA also is
authorized to provide hospitalization, outpatient and domiciliary
care to former members of the armed forces of Czechoslovakia or
Poland who participated during World Wars | or 1l in armed conflict
against an enemy of the United States, if they have been citizens of
the United States for at least 10 years.

Medical Care for Dependents and Survivors
CHAMPVA, the VA Civilian Health and Medical Program, shares the
cost of medical care for dependents and survivors of veterans. If not
eligible for TRICARE (the medical program for civilian dependents
provided by the Defense Department) or Medicare, Part A, as a
result of reaching age 65, the following are eligible for CHAMPVA:

1. The spouse or child of a veteran who has a permanent and
total service-connected disability.

2. The spouse or child of a veteran who died of a service-
connected condition or was totally disabled from a service-connected
condition at the time of death.

3. The spouse or child of a person who died in the line of duty,
and not due to misconduct.

A widow or widower who lost eligibility for medical care under
CHAMPVA as a result of remarriage may regain eligibility upon
termination of the remarriage.

Persons under age 65 must be enrolled in both Medicare Parts A and
B to be eligible for CHAMPVA as a secondary payer to Medicare.
Beneficiaries age 65 or older who lose eligibility for CHAMPVA by
becoming eligible for Medicare, Part A, may re-establish CHAMPVA
eligibility by submitting documentation from the Social Security
Administration certifying they are not entitled to or have exhausted
Medicare, Part A, benefits. Apply to the VA Health Administration
Center, P.O. Box 65023, Denver, CO 80206, or call 1-800-733-8387.
Additional information on CHAMPVA benefits, eligibility, and
application procedures and forms is available on the World Wide
Web (www.va.gov/hac/champva/champva.html).
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BENEFIT PROGRAMS FOR VETERANS

Disability Compensation

Monetary benefits, called disability compensation, are paid to
veterans who are disabled by injury or disease incurred or aggra-
vated during active military service. The service of the veteran must
have been terminated through separation or discharge under condi-
tions that were other than dishonorable. Disability compensation
varies with the degree of disability and the number of dependents,
and is paid monthly. The benefits are not subject to federal or state
income tax. The payment of military retirement pay, disability
severance pay and separation incentive payments known as SSB and
VSI (Special Separation Benefits and Voluntary Separation Incen-
tives) also affects the amount of VA compensation paid. See benefits
table on page 70.

Receiving Benefit Payments

VA offers three methods for receiving benefit payments. More than
75 percent of veterans and beneficiaries receive their payments by
direct deposit through an electronic fund transfer to their bank,
savings and loan or credit union accounts. In some areas, benefit
recipients who do not have an account at a financial institution may
open a federally insured Electronic Transfer Account, which costs
about $3 a month, provides a monthly statement and allows cash
withdrawals. Recipients may also choose to receive benefits by
check. To choose a payment method, veterans and beneficiaries
should call VA’s toll-free Helpline at 1-877-838-2778, Monday
through Friday, 7:30 a.m. 4:00 p.m., Central Standard Time.

Prisoners of War

Former prisoners of war who were incarcerated for at least 30 days
are presumed to be eligible for disability compensation if they
become at least 10 percent disabled from diseases associated with
POWSs. These presumptive diseases are avitaminosis, beriberi heart
disease and ischemic heart disease, chronic dysentery, helminthiasis,
malnutrition including optic atrophy, pellagra and other nutritional

21



deficiencies, psychosis, anxiety states and dysthymic disorder or
depressive neurosis, post-traumatic osteoarthritis, irritable bowel
syndrome, peptic ulcer disease, peripheral neuropathy and residuals
of cold injury to include arthritis, neuropathy and skin cancer at the
site of the cold injury.

Agent Orange and Other Herbicides

Nine diseases are presumed by VA to be service-related for compen-
sation purposes for veterans exposed to Agent Orange and other
herbicides. The diseases presumed are chloracne, porphyria cutanea
tarda, soft-tissue sarcoma, Hodgkin’s disease, multiple myeloma,
respiratory cancers (lung, bronchus, larynx, trachea), non-Hodgkin’s
lymphoma, prostate cancer and acute and subacute peripheral
neuropathy. Military personnel who served in Vietnam between Jan.
9, 1962, and May 5, 1975, are presumed to have been exposed to
herbicides.

Veterans Exposed to Radiation

Veterans exposed to ionizing radiation while on active duty may be
eligible for disability compensation if they have disabilities related to
that exposure. To determine service-connection, factors considered
include amount of radiation exposure, duration of exposure and
elapsed time between exposure and onset of the disease. Conditions
presumed to be service connected are all forms of leukemia except
for chronic lymphocytic leukemia; cancer of the thyroid, breast, phar-
ynx, esophagus, stomach, small intestine, pancreas, bile ducts, gall
bladder, salivary gland, urinary tract, bronchiolo-alveolar carcinoma,
multiple myeloma, primary liver cancer and lymphomas other than
Hodgkin’s disease.

Gulf War Veterans

Gulf War veterans who suffer from chronic disabilities resulting from
undiagnosed illnesses may receive disability compensation. The
undiagnosed illnesses must have appeared either during active duty
in the Southwest Asia Theater of Operations during the Gulf War or
at any time since then through Dec. 31, 2001.

The following symptoms may be manifestations of an undiagnosed
illness: fatigue, skin disorders, headache, muscle pain, joint pain,
neurologic symptoms, neuropsychological symptoms, symptoms
involving the respiratory system, sleep disturbances, gastrointestinal
symptoms, cardiovascular symptoms, abnormal weight loss and
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menstrual disorders. A disability is considered chronic if it has
existed for at least six months.

Allowances for Dependents

Veterans whose service-connected disabilities are rated at 30 percent
or more are entitled to additional allowances for dependents. The
additional amount is determined according to the number of depen-
dents and the degree of disability. A disabled veteran evaluated 30
percent or more also is entitled to receive a special allowance for a
spouse who is in need of the aid and attendance of another person.

Incarcerated Veterans

VA benefits are restricted if a veteran, surviving spouse, child or
dependent parent is convicted of a felony and imprisoned for more
than 60 days. The disability compensation paid to a veteran incar-
cerated is limited to the 10 percent disability rate. For a surviving
spouse, child, dependent parent or veteran whose disability rating is
10 percent, the payment is at the 5 percent rate. Any amounts not
paid may be apportioned to eligible dependents. Payments are not
reduced when the recipient is participating in a work-release pro-
gram, residing in a halfway house or under community control.
Overpayments for failure to notify VA of a veteran’s incarceration
result in the loss of all financial benefits until the overpayment is
recovered.

Other Disability Benefits

Specially Adapted Homes
Disabled veterans may be entitled to a grant from VA for a home
specially adapted to their needs or for adaptations to a house.

For a $43,000 Grant. VA may approve a grant of not more than 50
percent of the cost of building, buying or remodeling adapted homes
or paying indebtedness on those homes already acquired, up to a
maximum of $43,000. Veterans must be entitled to compensation for
permanent and total service-connected disability due to:

1. loss or loss of use of both lower extremities, such as to pre-
clude locomotion without the aid of braces, crutches, canes or a
wheelchair, or

2. disability that includes (a) blindness in both eyes, having only
light perception, plus (b) loss or loss of use of one lower
extremity, or
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3. loss or loss of use of one lower extremity together with (a)
residuals of organic disease or injury, or (b) the loss or loss of use of
one upper extremity, which so affects the functions of balance or
propulsion as to preclude locomotion without using braces, canes,
crutches or a wheelchair.

For a $8,250 Grant. VA may approve a grant for the actual cost, up
to a maximum of $8,250, for adaptations to a veteran’s residence
that are determined by VA to be reasonably necessary. The grant also
may be used to assist veterans in acquiring a residence that already
has been adapted with special features for the veteran’s disability.
Veterans must be entitled to compensation for permanent and total
service-connected disability due to (1) blindness in both eyes with
5/200 visual acuity or less, or (2) anatomical loss or loss of use of
both hands.

Supplemental Financing. Veterans with available loan guaranty
entitlement may also obtain a guaranteed loan or a direct loan from
VA to supplement the grant to acquire a specially adapted home.

Automobile Assistance

Veterans and servicemembers qualify for this benefit if they have
service-connected loss of one or both hands or feet, or permanent
loss of use, or permanent impairment of vision of both eyes. Veterans
entitled to compensation for ankylosis (immobility) of one or both
knees, or one or both hips, also qualify for adaptive equipment for
an automobile. There is a onetime payment by VA of not more than
$8,000 toward the purchase of an automobile or other conveyance.
VA will pay for adaptive equipment, and for repair, replacement, or
reinstallation required because of disability, and for the safe opera-
tion of a vehicle purchased with VA assistance. To apply, contact a
VA regional office or a VA medical center.

Clothing Allowance

Any veteran who is entitled to receive compensation for a service-
connected disability for which he or she uses prosthetic or ortho-
pedic appliances may receive an annual clothing allowance. The
allowance also is available to any veteran whose service-connected
skin condition requires prescribed medication that damages the
veteran’s outer garments. To apply, contact a VA regional office.
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Pension

Veterans with low incomes may be eligible for monetary support if
they have 90 days or more of active military service, one day of
which was during a period of war. The discharge from active duty
must have been under conditions other than dishonorable. The
veteran must be permanently and totally disabled for reasons other
than the veteran’s own willful misconduct. Payments are made to
gualified veterans to bring their total income, including other
retirement or Social Security income, to a level set by Congress.
Countable income may be reduced by unreimbursed medical
expenses.

Improved Pension

The Improved Pension program provides for the maximum annual
rates listed in the table on page 70. The payment is reduced by the
amount of the countable income of the veteran and the income of the
spouse or dependent children. When a veteran without a spouse or
a child is being furnished nursing-home or domiciliary care by VA,
the pension is reduced to an amount not to exceed $90 per month
after three calendar months of care. The reduction may be delayed if
nursing-home care is being continued for the primary purpose of
providing the veteran with rehabilitation services.

Protected Pension Programs

Pensioners entitled to benefits as of Dec. 31, 1978, who do not elect to
receive a pension under the Improved Pension program, continue to
receive pension benefits at the rate they were entitled to receive on
Dec. 31, 1978, as long as they remain permanently and totally
disabled, do not lose a dependent, and their incomes do not exceed
the income limitation, adjusted annually.

Aid and Attendance or Housebound

A veteran who is a patient in a nursing home, who is otherwise
determined by VA to be in need of the regular aid and attendance of
another person or who is permanently housebound, may be entitled
to higher income limitations or additional benefits, depending on the
type of pension received.

Medal of Honor Pension
VA administers pensions to holders of the Medal of Honor. In
December 1998, Congress set the monthly pension at $600.
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Incarcerated Veterans

A veteran while incarcerated may not receive VA pension benefits.
The veteran’s dependents, however, may receive a portion of such
benefits. Failure to notify VA of a veteran’s incarceration will cause
the loss of all financial benefits until any overpayment is recovered.

Education and Training

Montgomery Gl Bill (Active Duty)

Eligibility

The Montgomery Gl Bill (Active Duty) provides a program of
education benefits to individuals who enter active duty for the first
time after June 30, 1985, and receive an honorable discharge. Active
duty includes certain full-time National Guard duty performed after
June 30, 1985. To receive the maximum benefit, the participant must
serve on active duty for three continuous years. An individual also
may qualify for the full benefit by initially serving two continuous
years on active duty, followed by four years of Selected Reserve
service, beginning within one year of release from active duty.

To participate in the Montgomery GlI Bill (MGIB), servicemembers
have their military pay reduced by $100 a month for the first 12
months of active duty. This money is not refundable. The partici-
pant generally must have a high school diploma or an equivalency
certificate before the first period of active duty ends. Completing a
minimum of 12 credit hours toward a college degree meets this
requirement. Credits granted by colleges for life experiences may be
used to meet this requirement. Individuals who serve a continuous
period of at least three years of active duty, even though they were
initially obligated to serve less, will be paid the maximum benefit.

Benefits under this program generally end 10 years from the date of
the veteran’s last discharge or release from active duty, but some
extenuating circumstances qualify for extensions. A veteran with a
discharge upgraded by the military will have 10 years from the date
of the upgrade.

Vietnam Era GI Bill Conversions and other MGIB Enrollment
Also eligible for Montgomery GlI Bill benefits are individuals who
had remaining entitlement under the Vietnam Era Gl Bill on Dec. 31,
1989, and served on active duty between Oct. 19, 1984, and July 1,
1985, and continued to serve on active duty to July 1, 1988, or to
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July 1, 1987, followed by four years in the Selected Reserve. An
individual who converts from the Vietnam Era Gl Bill must have had
a high school diploma or an equivalency certificate before Dec. 31,
1989. Completion of 12 credit hours toward a college degree meets
this requirement. Certain other individuals who are involuntarily
separated from active duty after Feb. 2, 1991, may receive MGIB
benefits, but they must agree to have their basic pay reduced by
$1,200. Additionally, individuals who voluntarily separated on or
after Oct. 23, 1992, under the Voluntary Separation Incentive or the
Special Separation Benefit programs may participate in the MGIB
program if they agreed to have their basic pay reduced by $1,200.

Discharges and Separations

For the Montgomery Gl Bill program, the discharge must be honor-
able. Discharges designated “under honorable conditions” and
“general” do not establish eligibility. An honorable discharge for one
of the following reasons may result in a reduction of the required
length of active duty: (1) convenience of the government; (2)
disability; (3) hardship; (4) a medical condition existing before
service; (5) force reductions; (6) physical or mental conditions
which prevent satisfactory performance of duty.

Education and Training Available

The following are available under the Montgomery Gl Bill: (1)
Courses at colleges and universities leading to associate, bachelor or
graduate degrees, and accredited independent study; (2) Courses
leading to a certificate or diploma from business, technical or voca-
tional schools; (3) Apprenticeship or on-job training programs for
individuals not on active duty; (4) Correspondence courses, under
certain conditions; (5) Flight training, if the veteran has a private
pilot license and meets the medical requirements upon beginning the
training program; (6) Tutorial assistance benefits if the individual is
enrolled in school halftime or more, and refresher, deficiency and
similar training; (7) State-approved teacher certification programs;
(8) Preparatory courses necessary for admission to a college or
graduate school.

Work-Study
Participants may be paid a work-study allowance if they train at the
three-quarter or full-time rate. They may elect to be paid in advance
a portion of the allowance equal to 40 percent of the total. Partici-
pants under the supervision of a VA employee may provide VA
outreach services, prepare and process VA paperwork, and work at a
VA medical facility or perform other VA approved activities.
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Counseling

Educational and vocational counseling may be available for indi-
viduals who are eligible for VA educational assistance; who are on
active duty and within 180 days of discharge; or who have been
discharged one year or less. VA will help individuals understand
their educational and vocational needs, and plan an educational or
vocational goal. VA also may help individuals plan a job search.

Payments

Veterans who served on active duty for three years or more, or two
years active duty plus four years in the Selected Reserve or National
Guard, will receive $536 a month in basic benefits for 36 months.
Those who enlist and serve for less than three years will receive $436
a month. VA will pay an additional amount, commonly called a
“Kicker,” if directed by the Defense Department.

Montgomery GI Bill (Selected Reserve)

Eligibility

The Montgomery Gl Bill (Selected Reserve) provides education
benefits to members of the reserve elements of the Army, Navy, Air
Force, Marine Corps and Coast Guard, and to members of the Army
National Guard and the Air National Guard. To be eligible for the
program, a reservist must: (1) have a six-year obligation to serve in
the Selected Reserve signed after June 30, 1985, or, if an officer, agree
to serve six years in addition to the original obligation; (2) complete
Initial Active Duty for Training (IADT); (3) have a high school
diploma or equivalency certificate before completing IADT; and (4)
remain in good standing in a Selected Reserve unit.

Education and Training Available

Reservists may seek an undergraduate degree, go for graduate
training, or take technical courses at colleges and universities.

Flight training also is allowed. Those who have a six-year commit-
ment beginning after Sept. 30, 1990, may take courses for a certificate
or diploma from business, technical or vocational schools; coopera-
tive training; apprenticeship or on-job training; correspondence
courses; independent study programes; flight training; tutorial
assistance; remedial, refresher and other training; and state-ap-
proved certification programs for training alternate teachers.

Period of Eligibility
If a reservist stays in the Selected Reserve, benefits end 10 years from
the date the reservist became eligible for the program. VA may
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extend the 10-year period if the individual could not train due to a
disability caused by Selected Reserve service. If a reservist leaves the
Selected Reserve because of a disability, the individual may use the
full 10 years. VA may also extend the 10-year period if the reservist
was ordered to active duty. In other cases, benefits end the day the
reservist leaves the Selected Reserve, except that certain individuals
separated from the Selected Reserve due to downsizing of the
military between Oct. 1, 1991, and Sept. 30, 1999, will have the full 10
years to use their benefits. If the 10-year period ends while the
participant is attending school, however, VA will pay benefits until
the end of the term. If the training is not on a term basis, payments
may continue for 12 weeks.

Work-Study

Participants may be paid a work-study allowance if they train at the
three-quarter or full-time rate. They may elect to be paid in advance
a portion of the allowance equal to 40 percent of the total. Partici-
pants under the supervision of a VA employee may provide VA
outreach services, prepare and process VA paperwork, and work at a
VA medical facility or perform other VA approved activities.

Counseling

Educational and vocational counseling may be available for indi-
viduals who are eligible for VA educational assistance; who are on
active duty and within 180 days of discharge; or who have been
discharged one year or less. VA will help these individuals under-
stand their educational and vocational strengths and weaknesses
and plan an educational or vocational goal. VA also may help
individuals plan a job search.

Payments
The full-time rate is $255 a month for 36 months.

Veterans’ Educational Assistance Program (VEAP)
Eligibility

Under VEAP, active duty personnel voluntarily participated in a
plan for education or training in which their savings were adminis-
tered and added 